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Item 8.01. Other Events

On May 26, 2015, the compensation committee of the board of directors of Restoration Hardware Holdings, Inc. (the “Company”) approved the annual base salary and bonus
scale for fiscal year 2015 for Gary Friedman, the Company’s Chairman and Chief Executive Officer. The compensation committee determined that Mr. Friedman’s annual base
salary for fiscal year 2015 would remain the same as his annual base salary for fiscal year 2014, and that Mr. Friedman’s bonus scale under the Company’s Leadership Incentive
Program, or LIP, for fiscal year 2015 will be as follows: (i) at an achievement level of below 20%, Mr. Friedman’s bonus as a percentage of his base salary will be 0%, (ii) at an
achievement level of 20%, Mr. Friedman’s bonus as a percentage of his base salary will be 20%, (iii) at an achievement level of 100%, Mr. Friedman’s bonus as a percentage of
his base salary will be 125%, and (iv) at an achievement level of 200%, Mr. Friedman’s bonus as a percentage of his base salary will be 250%. The exact amount of the bonus
payable under the LIP is based on the level of achievement of the Company’s financial objectives under the LIP, with the exact bonus amount determined on a sliding scale
based on the actual achievement level of such financial objectives. Mr. Friedman’s bonus scale for fiscal year 2015 remains the same as his bonus scale for fiscal year 2014 at
the 20% and below achievement levels. Above the 20% achievement level, Mr. Friedman’s bonus scale has increased by up to 25% from his bonus scale for fiscal year 2014
depending on the actual achievement level obtained.
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